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Shenzhen, where the earliest company specialized in labor dispatch was 
founded, is one of regions where labor dispatch has a booming development. As the 
forefront of the industry, the labor dispatching situation of Shenzhen has the 
universality of the country as well as particularity of areas. So carrying out the 
research of Shenzhen labor dispatching has great significance to enrich our country 
labor dispatching. On the basis of literature research, this study extracted 859 project 
unit and dispatching units 319 of Shenzhen, through the questionnaire survey, field 
visits, thematic discussion, understand various units use proportion of labor dispatch, 
the number of employees, wages, jobs, equal pay for equal work and protection of the 
rights and interests of labor dispatch staff, and so on and so forth. Investigation shows 
that Shenzhen has auxiliary, alternative, temporary post extensive use of labor 
dispatching work, contract rate is low; the labor dispatching employees with regular 
employees has a greater difference between treatment and other issues. Through 
analyze the defects of current labor dispatch legal regulation at the same time, 
combined with the existing theory and practice, not only from the dispatching units, 
the use of dispatching units coping Suggestions are put forward, also suggest we 
should promote the healthy development of labor dispatching industry sustainable. 
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2012 年底，全国人大通过了修改《劳动合同法》的决定，修正案于 2013 年












































                                                            







































4600 多个，其派遣就业劳动者人数占全体雇佣劳动者的 2 名。另有资料反映，
1997 年英国、德国、法国派遣就业劳动者人数分别占其全体雇佣劳动者的 1.1%、
0.6%和 1.6%。派遣就业虽然所占比例较小，但一直在稳步上升，在开发非全日















Degree papers are in the “Xiamen University Electronic Theses and Dissertations Database”. Full
texts are available in the following ways: 
1. If your library is a CALIS member libraries, please log on http://etd.calis.edu.cn/ and submit
requests online, or consult the interlibrary loan department in your library. 
2. For users of non-CALIS member libraries, please mail to etd@xmu.edu.cn for delivery details.
厦
门
大
学
博
硕
士
论
文
摘
要
库
